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KISA OZET

OZEL EGITIM OGRETMENLERININ YONETICILERINE YONELIK
ALGILADIKLARI ETKILI LIDERLIK OZELLIKLERININ VE OKULA BAGLILIK
DUZEYLERININ IS MOTiVASYONLARIYLA ILISKiSININ INCELENMESI
Feyzullah YANIK

Bu aragtirmanin amaci devlet okullarinda calisan 6zel egitim 6gretmenlerin algiladiklar: etkili
yonetici liderlik o6zellikleri ve okula baglilik diizeylerinin is motivasyonlar: ile iliskisinin
incelenmesidir.

Bu arastirma 2016-2017 egitim- 6gretim yilinda Ista, nbul ili Avrupa yakasinda zihinsel engelli
ogrencilere hizmet veren 20 resmi ozel egitim okulunda gorev yapan 240 ogretmen ile
gerceklestirilmistir. Arastirmada 6zel egitim okullarinda ¢alisan 6gretmenlerin algilarina gore
yoneticilerin etkili liderlik dzellikleri belirlemeye yonelik olarak Etkili Liderlerin Nitelikleri Olcegi,
okula bagliliklarint belirlemek iizere Orgiitsel Bagllik Olgegi ve is motivasyonlarini belirlemek
iizere Is Motivasyonu Olcegi kullanilmistir. Elde edilen verilerin analizi icin betimsel
istatistiklerden, algilanan etkili liderlik 6zellikleri, okula baglilik ve is motivasyonunun demografik
degiskenlere gore farkhilasip farklilasmadigini belirlenmesinde t testi ve ANOVA’dan algilanan
liderlik ve baglilik diizeyi ile is motivasyonu arasindaki iligkilerin belirlenmesinde korelasyon ve
basit dogrusal regresyon analizinden yararlaniimustir.

Yapilan analizler sonucunda resmi 6zel egitim uygulama merkezlerinde calisan 6gretmenlerin
etkili liderlik ozellikleri ile ilgili algilarimin yiiksek diizeyde oldugu sonucuna, etkili liderlik
ozellikleri algisinin mesleki kideme, bransa ve lisansiistii egitim alma durumuna gore
farklilasmadig: sonucuna ulasilmistir. Ogretmenlerin etkili liderlik ozelligi ile ilgili algilarinin is
motivasyonu tizerindeki etkisini belirlemek icin regresyon analizi gerceklestirilmistir. Etkili liderlik
ozellikleri algisinin dissal motivasyonun anlamli yordayicisi oldugu belirlenmistir. Etkili liderlik
ozelliginin is motivasyonu ve baglilik diizeyleri iizerinde cinsiyet, mesleki deneyim degiskeni,
egitim diizeyi degiskeni, brans degiskenlerine gore farklilik géstermedigi sonucuna ulasilmisgtir.

Orgiitsel Baghlik boyutunda arastirmadan elde edilen bulgular neticesinde, dgretmenlerin
devam baglihigi, normatif baglilik ve genel orgiitsel baglilik algilarinin orta diizeyde, duygusal
baglihga yonelik algilarinin ise yiiksek diizeyde oldugu, cinsiyet, mesleki kidem ve brang
degiskenlerine gore anlamli bir farklilik gostermedigi, duygusal baglihigin lisansiisti egitim alma
durumuna gore farkhihk gosterdigi sonucuna ulasilmistir. Ogretmenlerin  orgiitsel baglilik
algilarinin is motivasyonu iizerindeki etkisini belirlemek igin regresyon analizi gergeklestirilmistir.
Elde edilen sonuglara gore; orgiitsel baglilik bilesenlerinden sadece duygusal bagliligin igsel
motivasyonun anlamli yordayicist oldugu sonucuna ulasilmistir. Devam bagliligi ve duygusal
bagliligin birlikte digsal motivasyonun anlamli yordayicilari oldugu belirlenmistir.

Arastirmada, ogretmenlerin is ile ilgili digsal motivasyonlar: orta diizeyin tzerinde, igsel
motivasyon ve genel motivasyonlari ise yiiksek diizeyde oldugu, i¢sel, digsal ve genel is motivasyon
algisinin cinsiyet, kidem, brang ve lisansistii egitim alma durumu degiskenlerine gore anlaml: bir
farklilik gostermedigi sonucuna ulasilmistir.

Anahtar Sozciikler: Ozel Egitim, Ogretmenler, Motivasyon, Bagllk, Etkili Liderlik.
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ABSTRACT INVESTIGATION OF THE RELATIONSHIP BETWEEN SCHOOL
COMMITMENT LEVELS AND PERCEIVED LEADERSHIP STYLES OF INTENDED
FOR SCHOOL MANAGEMENT OF SPECIAL EDUCATION TEACHERS IN
RELATION TO JOB MOTIVATIONS

Feyzullah YANIK

The aim of this study is to examine the relationship between the level of commitment to the
school with effective managerial leadership characteristics and job motivations of special education
teachers working in public schools.

This research was carried out with 240 teachers working in 20 public special education schools
serving mentally handicapped students in the European side of Istanbul in 2016-2017 academic
year. In this study, according to the perceptions of the teachers working in the special education
schools, "Qualities of Leaders of Effective Leaders™" was used to determine the leadership qualities
of the managers, "Organizational Commitment Scale™ was used to determine the school loyalty and
"Work Motivation Scale” was used to determine the work motivations. Descriptive statistics were
used for the analysis of the obtained data. The t test was used to determine whether the perceived
effective leadership characteristics, commitment to the school, and work motivation differed
according to the demographic variables. Correlations and simple linear regression analysis were
used to determine the relationships between perceived leadership and commitment levels and job
motivation in ANOVA.

As a result of the analysis, it was concluded that the perceptions of teachers working in public
special education institutions about the effective leadership qualities were high. Effective leadership
qualities have been achieved in the sense that perception does not differ according to professional
seniority, branch and postgraduate education. Regression analysis was conducted to determine the
effect of teachers' perceptions of effective leadership skills on job motivation. In addition, it has
been determined that effective leadership qualities are a significant predictor of external motivation.
It has been indicated that effective leadership ability does not differ according to gender,
professional experience variable, education level variable, branch variables on job motivation and
commitment levels.

As a result of the findings obtained from the data on Organizational Commitment dimension,
the continuation commitment, normative commitment, and general organizational commitment of
teachers are at moderate levels and the perceptions of emotional attachment are at a high level. It
was found that the teachers did not show any significant difference according to gender,
occupational seniority and branch variables. Emotional dependence differs according to the status
of receiving the graduate education. Regression analysis was conducted to determine the effect of
teachers' perceptions of organizational commitment on job motivation. According to the results;
only organizational commitment components were found to be significant predictors of internal
motivation of emotional attachment. It has been determined that continuation commitment and
emotional commitment together are meaningful predictors of external motivation.

In this study, it is determined that external motivations related to job of teachers are above the
middle level. It is concluded that their internal motivations and general motivations are at a high
level. Internal, external and general job motivation perceptions are not significantly different
according to gender, seniority, branch and post-graduate education variables.
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