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OZET

Erbil Temel Okullarinda Goérev Yapan Ogretmenlerin Orgiitsel Adalet
Algilaniyla Orgiitsel Sessizlik Arasindaki iliski

Amir Halbaw

Bu calismanin amaci 6gretmenlerin 6rgutsel adalet algilari ve orgutsel sessizlik
duzeyleri arasindaki iligskiyi gostermektedir. Arastirma 2016 — 2017 yilinda Erbil
sehrinde gorev yapan 257 6gretmeni Gzerinde yapiimistir. Calisma iligkisel
modelleme

Uzerine kurgulanarak analizler ortaya konulmustur. Ayrica orgutsel adalet ve orgutsel
sessizlik ile alt boyutlarinin 6gretmenlerin demografi bilgilerine goére farklilagip
farklilasmadigi test edilmistir. Son olarak 6gretmenlerin dagitimsal, islemsel ve
etkilesimsel adalet algilari ile érgutsel sessizlik dlizeyleri arasinda dusuk, negatif ve
anlamh bir iligki oldugunu belirlenmistir.
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ABSTRACT

A Research On The Relationship Between Organizational Justice And

Organizational Silence In Erbil Basic Schools.

Amir Halbaw

The purpose of this study is to show relationship between teachers’

perceptions of organizational justice and organizational levels silence. The research
consists of teachers. The current study’s sample was composed 257 teachers who
are

working in Erbil city in 2016 — 2017. In this study, Niehoof and Moorman (1993) and
Polat (2007) used organizational justice which was adapted to Turkish. In the present
study, organizational justice one by one, was determined by the perception of average
organizational justice. It is used the scale organizational silence which is developed by
the Kahveci. This research is done by using relational survey model. Finally, it was
determined that there is slow, negative and meaningful relationship between the levels
distributive, organizational and organizational justice and organizational silence.
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