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OZET

Sinif Ogretmenlerinin Degisime Direng Nedenlerinin incelenmesi
Arzunur Akman

Hizla degisen ve gelisen dunyada, yalnizca degisimlere ayak uydurabilen,
gelisebilen orgltler hayatta kalabilirler. Egitim 6rgutleri de islevselligini korumak igin bu
degisim baglaminda kendini yenilemek ve gelistirmek zorundadir. Egitim drgutlerinde
sistemin en énemli paydasi olan 6gretmenlerin ise bu dedisimlere karsi gosterdikleri
diren¢ ve uyum suregleri degisimin etkililigi icin belirleyicidir. Bu arastirma, egitim-
ogretimin ilk basamagi olan ilkdgretimde, sinif 6gretmenlerinin degisime direng
nedenlerini belirlemek amaciyla yapiimistir.

Arastirmada 247 sinif 6gretmenine anket uygulanmis ve bulgular
degerlendirilmigtir.

Arastirmada, égretmenlerin kisisel sebepler dolayisi ile kurum degistirmesinin yani
sira degisen ¢caga uyum saglamak icin degisim yapilmasi gerektigi algisina sahip
oldugu bulgusuna rastlanmistir. Ogretmenlerin cinsiyet ve bulunulan okulda calisma
suresi degiskeni ile direng arasinda anlamli bir farklilik bulunmazken, kidem degigkeni
icin 16-20 yil, 6grenim durumu degiskeni icin ylksek lisans ve okul turt degiskeni igin
belli alt boyutlarda devlet okulunda calisan 6gretmenler ile direng arasindaki fark
anlamh bulunmustur.
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ABSTRACT

Investigation of Resistance Causes of Primary School Teachers Against
Change

Arzunur Akman

In the rapidly changing and developing world, organizations that can adapt to
changes and developments can survive. To maintain their functionality, educational
organizations have to renew and develop themselves within this context of change.
Resistance of teachers, who are the most important stakeholders of the system in
educational organizations, against these changes and their adaptation processes are
the determinants for the effectiveness of the change. This study was conducted to
determine the resistance causes of primary school classroom teachers, who are the
first step of education, against change.

A questionnaire was applied to 247 classroom teachers of the study and the
findings were evaluated.

In the study, it was found that teacher have the perception that change is necessary
to adapt to the changing world as well as changing institution due to personal reasons.
No significant difference was found among teachers’ perceptions of resistance to
change with regards to gender variable. A significant difference was found between
teachers’ perceptions of resistance to change with regards to the variable of
experience,
level of education and school type.
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