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TEKSTIL ISLETMELERINDE NEPOTIZM UYGULAMALARINA BAGLI OLARAK
URETKENLIK KARSITI DAVRANISLAR VE SONUGLARI

Umit Oziiren

KISA OZET

Bu ¢alismanin temel amaci tekstil igletmelerinde goériilen nepotizm uygulamalarinin
caliganlar Gizerindeki uretkenlik karsiti ig davraniglari egilimine olan etkisini
arastirmaktir. isletmelerde bazi olumlu etkilerinden bahsedilse de, nepotizm
uygulamalari genelde galiganlarin esitlik ve adalet algilarini olumsuz yonde
etkilemektedirler. Adalet ve esitlik anlayigi olumsuz etkilenmis galisanlar, igletmeye
olan guvenini ve igi ile ilgili motivasyonunu kaybetmektedirler. Bunun sonucu olarak
gerek igletmeye gerekse de igletmede galigan diger bireylere kargi sahip olacaklari
uretkenlik karsit1 is davraniglarinin, igletmenin gerek karlihgi gerekse de devamhhgi
konusunda tehlike olusturmaktadir.

Bu tez galigmasinda g¢aliganlarin nepotizm algilarinin uretkenlik kargiti ig davraniglari
tzerindeki etkisi agiklanmistir. Nicel aragtirma yontemleri (anket ¢aligmalari)
kullanilarak 534 galigandan toplanan veriler analiz edilmis ve g¢aligsmanin bulgulari
ortaya konulmustur. Aragtirmada elde edilen verilerin analizinde Sosyal Bilimler igin
istatistik Paketi (SPSS) kullaniimigtir. Galigmanin sonuglari nepotizm algisinin
calisanlarda uretkenlik karsiti ig davraniglari tizerinde anlamli ve pozitif yonde bir etki
gosterdigini ortaya koymaktadir. Son olarak elde edilen bulgularin isiginda daha
sonraki aragtirmalara katkida bulunacagi diiguntilen oneriler geligtirilerek galisma
sonuglandiriimigtir.
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ABSTRACT

The main purpose of this study is to investigate the effect of nepotism practices on textile
enterprises on the tendency of counterproductive work behavior on employees. Although
some positive effects are mentioned in the enterprises, nepotism practices generally affect
the perceptions of employees on the equality and justice negatively. Employees who are
negatively affected by the sense of justice and equality lose their confidence in the business
and their motivation to work. As a result the counterproductive work behavior that they have
against the businesses and against the other employees in the businesses, poses a danger
to both profitability and the continuity of the businesses.

In this thesis study, the effects of nepotism perceptions of employees on anti-productivity
behaviors were tried to be explained. The data gathered from 534 individuals from workforce
were used and findings of quantitative research methods were presented. The results
showed that nepotism perceptions showed a statistically significant effect on employees in
the positive direction with the anti-productivity behavior. In the light of the findings of this
study proposals that are thought to contribute further researches were developed and the
study was concluded.
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