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KISA OZET

CALISMAYA TUTKUNLUK iLE iSTEN AYRILMA NIYETI ARASINDAKI iLiSKIDE
IS-AILE CATISMASININ BICIMLENDIRIiCi ROLU

Mehmet Cenap Akgiin

Bu c¢alismanin amaci, ¢calismaya tutkunluk ile isten ayrilma niyeti arasindaki iliskiyi ve bu iliskide
is-aile ¢catismasinin bigimlendirici roliinii incelemektir. Bu dogrultuda planlanan arastirma, tekstil
sektoriinde tiretim yapan bir firmada ¢alisan 236 is goren ile gergeklestirilmistir.

Arastirma bulgulari, galismaya tutkunlugun alt boyutlar: olan adanmislik, yogunlasma ve dinglik
ile isten ayrilma niyeti arasinda negatif yonde anlamlu iliskiler oldugunu gostermistir. Is-aile
catismasi ile isten ayrilma niyeti arasinda pozitif yonde anlamli iliskiler bulundugu gorilmiistir.
Calisma kapsaminda, adanmighik ve yogunlasma ile isten ayrilma niyeti arasindaki iliskide, is-aile
catismasinin bigimlendirici bir etkisi bulunmazken, dinglik ile isten ayrilma niyeti arasindaki
iliskide, is-aile gatismasinin bigimlendirici bir rol tistlendigi ortaya konmustur.

Calismanin bulgulari, ¢aligmaya tutkunlugun isten ayrilma niyeti ile negatif yonli iliskisine vurgu
yapmakta, is-aile catismasinin yiiksek oldugu durumlarda ise, ¢alisanlarin dinglik diizeyleri ile
isten ayrilma niyetleri arasindaki ters yonlii iliskinin giiclendigine dikkat ¢ekmektedir.
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ABSTRACT

THE FORMATIVE ROLE OF WORK-FAMILY CONFLICT IN THE RELATIONSHIP
BETWEEN WORK ENGAGEMENT AND INTENTION TO LEAVE WORK

Mehmet Cenap Akgiin

The aim of this study is to examine the relationship between work engagement and intention to
leave and the formative role of work-family conflict in this relation. The research planned in this
direction was carried out with 236 employees working in a firm that produces in the textile sector.
The findings of the research showed that there is a significant negative relationship between
dedication, absorption, vigor which are subdimensions of work engagement and intention to leave
work.

It was seen that there was positive significant relationship between work-family conflict and
intention to leave work. Within the scope of the study, there was no formative effect of work-
family conflict in relation between dedication, absorption and intention to leave work. In addition,
it has been shown that work-family conflict plays a formative role in relation between vigor and
intention to leave work.

The findings of the study emphasize the negative relationship between intention to leave work and
work engagement. In addition, when there is a high level of work-family conflict, it draws
attention to strength that the opposite relationship between employees' vigorous level and
intention to leave work.
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