OZET

Bu arastirmanin amaci, 6gretmen ve akademisyenlerin algiladig: liderlik tarzlari ile orgiitsel
bagliliklar: arasindaki iliskiyi incelemek ve orgiitsel baglilik ile algilanan liderlik tarzlarinin cinsiyete,
ogrenim durumuna, egitim verdigi kademeye ve mesleki deneyim siiresine gore farklilagip
farklilasmadigini belirlemektir.

Arastirmada 6gretmen ve akademisyenlerin oOrgiitsel bagliligi arastirmanin bagimlh degiskenini,

algiladiklar: liderlik tarzlari arastirmanin bagimsiz degiskenini, cinsiyet, 6grenim durumu, egitim
verdikleri kademe ve mesleki deneyim siireleri de aragtirmanin demografik degiskenini olusturmaktadir.
Arastirmada kullanilan veri toplama araci olan “anket” ii¢ béliimden olusmaktadir. Birinci boliimde;
arastirmaya katilan 6gretmen ve akademisyenlere iliskin kisisel bilgiler, ikinci boliimde; Allen ve Meyer
tarafindan gelistirilen “U¢ Boyutlu Orgiitsel Baglilik Olgegi”, iiciincii béliimde ise; Bass ve Avalio
tarafindan gelistirilen “Cok Faktorlii Liderlik (MLQ) Anketi” kullanilmigtir.
Arastirmanmin evreni, Kirikkale ilindeki 104 okulda (ilk-orta-lise) goérev yapmakta olan 2570
ogretmenden ve Istanbul Kiiltir Universitesi ile Yalova Universitesinde gorev yapmakta olan
akademisyenlerden olusmaktadir. Arastirmanin érneklemini belirlemek icin Kirikkale Il Milli Egitim
Miidiirligiinden resmi yollarla alinan okullarin siral: tam listesinden, kolaylama 6rneklem yoluyla 15
okul secilmistir. Arastirmanin  6rneklemi bu okullarda/iiniversitelerde gérev yapan 489
ogretmen/akademisyenden olusmaktadir.

Aragtirmanin sonuglarina gore, algilanan doniisiimcii liderligin duygusal baglilikla iligkisi algilanan
etkilesimci liderligin duygusal baghilikla iliskisinden daha yiiksek, algilanan doniistimcii liderligin
devam baglilhigiyla iliskisi algilanan etkilesimci liderligin devam bagliligiyla iliskisinden daha diisiik ve
algilanan doénisiimeii liderligin minnet baglihgiyla iliskisi ile algilanan etkilesimci liderligin minnet
baglihigiyla iliskisinin benzer oranda oldugu bulgularina ulasiimstir.

Ogretmen ve akademisyenlerin orgiitsel baglihk diizeyi alt boyutlarina iliskin dagilim
incelendiginde; duygusal baglilik tutumlar: cinsiyete, dgrenim durumlarina ve mesleki deneyim
stirelerine gore anlamli bir farklilik gostermezken egitim verdikleri kademeye gore anlaml farkliliklar
gostermektedir. Devam baglilig: tutumlar: cinsiyete gore anlamli bir farklilik géstermezken, 6grenim
durumuna, egitim verdikleri kademeye ve mesleki deneyim siirelerine gore anlamli farkliliklar
gostermektedir. Minnet bagliligi tutumlart ise cinsiyete, egitim kademesine ve mesleki deneyim
stirelerine gore anlamli farkliliklar gosterirken, 6grenim durumuna gore anlamli bir farklilik
gostermemektedir.

Ogretmen ve akademisyenlerin algiladigi déniisiimcii liderlik tarzi; cinsiyet, grenim durumu ve
mesleki deneyim siiresine gore anlamli bir farklhilik gostermezken egitim kademesine gore anlamli
farklihklar gostermektedir. Algilanan etkilesimci liderlik tarzi ise cinsiyete gore anlamli bir farklilik
gostermezken 6grenim durumu, egitim kademesi ve mesleki deneyim siiresine gore anlamli farkliliklar
gostermektedir.
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ABSTRACT

The aim of this research is to investigate the relationship between teachers’ and academicians’
perception in leadership styles and organizational commitment and then to define whether
organizational commitment and perceieved leadership styles differentiate according to gender,
educational status, teaching level, and experience.

In the research, the organizational commitment of the teachers and academicians forms the
dependent variable, their perception in leadership style forms independent variable, and their gender,
educational status, teaching level and experience forms demographic variable.

A questionnaire, as a data collection tool used in this research, which was composed of three parts.
The first part of the questionnaire included demographic information of the participants; the second
part included “Three Dimensional Organizational Quesionnaire” developed by Allen and Meyer; the
last part of the questionnaire included “Multifactor Leadership Questionnaire (MLQ)” developed by
Bass and Avalio.

The universe of the research is composed of 2570 teachers working at 104 schools (primary,
secondary and high schools) in Kirikkale and academicians working at Istanbul Kiiltiir University and
Yalova University. In order to determine the sample of the research, 15 schools were chosen from the
sequential full list received from Kirikkale Provincial Directorate of National Education formally via
convenience sampling method. The sample of the research consists of these 489 teachers/academicians
working at those schools/universities.

According to the results of the study, the correlation between perceived transformational leadership
and affective commitment is found higher than the correlation between perceived transactional
leadership and affective commitment, correlation between perceived transformational leadership and
continuence commitment is found lower than the correlation between perceived transactional
leadership with continuence commitment and correlation between perceieved transformational
leadership with normative commitment is found similar to the correlation between perceived
transactional leadership and normative commitment.

When we investigate the 9sub-dimensions of teachers’ and academicians’ organizational
commitment, we see that while affective commitment attitudes doesn’t show any significant difference
in gender, educational status and experience differs in educational grade significantly. As continuence
commitment attitudes doesn’t show difference much by gender, it shows difference in terms of
educational status, teaching level, and experience. Although normative commitment shows difference
by gender, educational grade and experience significantly, this doesn’t show great difference in terms
of educational status.

In addition, it was revealed that there is a positive correlation between the teachers’ and
academicians’ perceiving leadership styles and organizational commitment.
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Commitment.



