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OZET
Kiiresellesme, teknolojik gelismeler ve ekonomik krizler, ¢alisma hayatina esnek iiretim,
esnek teknoloji ve esnek yonetim kavramlarimin dahil olmasim saglamstir. Uluslararasi
piyasada rekabet etmek isteyen isveren 7/24 isletmesini ¢ahstirmak isterken, is¢i de sosyal
yasantisina zamana ayirmak arzusu icindedir. 1980’ ler sonras1 Avrupa iilkelerinde dogan ve
sonrasinda tiim diinyaya hizla yayilan esneklesme prensibi Tiirk Is Hukukuna 4857 sayih
kanun ile girmistir. 4857 sayih kanun ile, 1475 sayih Kanunun kati rejiminden siyrilarak hem
iscinin hem de isverenin ¢alisma siiresi bakimindan is sézlesmesinden beklentilerine yonelik
hiikiimlere kanunda yer verilmistir. Avrupa birligi yonergeleri ile uyumlu hale getirilmeye
calisan mevzuat bugiin neredeyse paralel diizenlemeler igermektedir. Calismamizda is¢inin
isverenin emrine girdigi andan ¢iktigi ana kadar gecen donemde yani ¢alisma siiresinde
esneklik prensibi anlatilmaya cahsilmistir. Birinci boliimde ¢alhisma siiresi kavram tim
yonleriyle ele alinms, ikinci béliimde esneklik prensibinin ¢ahsma yasaminda dogusu ve
gelisimi izah edilmeye cahsilmistir. Uciincii ve son béliimde ise gerek 4857 sayih Kanunda
gerekse Avrupa birligi yonergelerinde yer alan esneklik diizenlemelerine yer verilmistir.
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ABSTRACT

Globalization, technological developments and economic crises have provided the working
life with the inclusion of the concepts of flexible production, flexible technology and flexible
management.While the employer who wants to compete in the international market wants to
run the company a 7/24 operation, also the employee is in the desire to devote time to social
life. The principle of flexibility which was born in European countries after the 1980s and
spread rapidly all over the world entered into Turkish Labor Law with the number 4857.
Both the employer and the worker have been Liberated from the strict regime of Law number
1475 by the Law number 4857 in terms of the duration of the employment contract .
Nowadays The legislation that tried to harmonize with the European Union directives
contains almost parallel regulations. In our study, the principle of flexibility in working hours
is explained at the disposal of the employer the employee from the moment they enter, that
by the time the last period. In the first part, The concept of working time is taken up in all its
aspects, and in the second part, the birth and development of the principle of flexibility in
working life has been attempted to be explained. The third and last section, The flexibility in
the regulations both in the law number 4857 and in the regulations of the European Union
are given.
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