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OZET

OGRETMENLERIN ORGUTSEL GUC MESAFESI iLE ORGUTSEL
SINERJI DUZEYI ARASINDAKI TLISKI
Ebru ERSOY

Bu arastirmanin amaci, 6gretmenlerin orgiitsel glic mesafesi algisi ile orgiitsel sinerji
diizeyi arasindaki iliskinin incelenmesidir. Bu arastirmada ogretmenlerin algiladig:
orgiitsel sinerji diizeyi ve orgiitsel gli¢ mesafesi arasindaki iliskiyi belirlemek igin nicel
arastirma yontemlerinden iliskisel tarama modeli kullanilmigtir. Bu arastirmanin
orneklemi i¢in, segkisiz basit tesadiifi 6rnekleme yontemi kullanilmistir. Veri toplama
araci olarak birinci boliimde 6gretmenlerin demografik verilerine iligkin Kisisel Bilgi
Formu, ikinci béliimde Orgiitsel Sinerji Olgegi ve iiciincii boliimde Orgiitsel Giig
Mesafesi Olcegi kullamlmistir. Bu arastirmada 29 maddeden olusan 5°1i likert tipi
Orgiitsel Sinerji Olcegi ve dgretmenlerin drgiitsel giic mesafesi algisim belirlemek
lizere 20 maddelik Orgiitsel Gii¢ Mesafesi Olgegi 6gretmenlerden olusan &rneklem
grubuna uygulanmistir. Elde edilen veriler iizerinden Olgeklerin gecerlilik ve
giivenirlilik analizleri Cronbach alfa degerleri hesaplanarak yapilmistir. Analiz
sonuglarma goére Orgiitsel Sinerji Olgegi’nin Cronbach alfa degeri 0,923 ile yiiksek
giivenilirlikte bulunmustur. Orgiitsel Gii¢c Mesafesi Olgegi’nin analiz sonuglarma gore

Cronbach alfa degeri 0,833 olarak yiiksek giivenilirlikte oldugu saptanmaistir.

Elde edilen verilere gore Orgiitsel Sinerji Olgegi alt boyutlar1 demografik verileri
incelendiginde yasa, cinsiyete gére anlamli farklilik goriilmemistir. Fakat Orgiitsel

Sinerji Olgegi alt boyutlarindan biri olan stratejide kideme gdre anlamli bir fark tespit



edilmistir. Ayrica bu arastirmada diger bir 6lcek olan Orgiitsel Giic Mesafesi alt
boyutlar1 demografik verilere gore incelenmistir. Orgiitsel Gii¢ Mesafesi Olgegi alt
boyutlar1 kideme gore incelendiginde, Glicii Aragsal Kullanma, Gilicii Mesrulastirma
ve Giice Raz1 Olmada anlamli farklilik saptanmistir. Bununla birlikte Orgiitsel Giig

Mesafesi ve Orgiitsel Sinerji Diizeyi arasinda anlamli bir iliski bulunamamustir.

Anahtar kelimeler: Sinerji, Orgiitsel Sinerji Diizeyi, Orgiitsel Gii¢ Mesafesi,

Ogretmen, Kidem.
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ABSTRACT

THE RELATIONSHIP BETWEEN ORGANIZATIONAL POWER
DISTANCE AND ORGANIZATIONAL SYNERGY LEVEL OF TEACHERS

Ebru ERSOY

The aim of this study is to investigate the relationship between teachers' perception of
organizational power distance and organizational synergy level. In this research,
relational survey model, one of the quantitative research methods, was used to
determine the relationship between teachers' perceived organizational synergy level
and organizational power distance. For the sample of this study, simple random
sampling method was used. In the first part, Personal Information Form about the
demographic data of the teachers, Organizational Synergy Scale in the second part and
Organizational Power Distance Scale in the third part were used as data collection
tools. In this study, the 5-point Likert-type Organizational Synergy Scale consisting of
29 items and the 20-item Organizational Power Distance Scale were used to determine
the teachers' perception of organizational power distance. The validity and reliability
of the scales were calculated by using Cronbach alpha values. According to the
analysis results, Cronbach alpha value of Organizational Synergy Scale was found to
be high reliability with 0.923. According to the results of the Organizational Power
Distance Scale, Cronbach alpha value was found to be 0.833 with high reliability.
When the demographic data of Organizational Synergy Scale sub-dimensions were
examined according to the obtained data, no significant difference was found
according to age and gender. However, a significant difference was found in the
strategy which is one of the sub-dimensions of Organizational Synergy Scale
according to seniority. In addition, Organizational Power Distance sub-dimensions,

another scale, were examined according to demographic data. When the



Organizational Power Distance Scale subscales were analyzed according to seniority,
a significant difference was found in using Instrumental Power, justification of power
and acquiescence to power. However, there was no significant relationship between

Organizational Power Distance and Organizational Synergy Level.
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