OZET

Teknolojinin, kiiresellesen diinyanin ve hizla degisen miisteri taleplerinin
etkisiyle isletmelerin siirdiiriilebilirligini saglayabilmesi ve gelisebilmesi i¢in yeni
fikir ve uygulamalar ger¢eklestirmesi, dolayisiyla inovasyon odakli olmasi 6nem arz
etmektedir. Bu c¢alismanin amaci ¢alisanlarin inovatif davraniglarini bireysel
ozellikler ve iste yasanilan deneyim mekanizmalari iizerinden incelemek, spesifik
olarak calisanlarin psikolojik sermayelerinin yenilik¢i is davranislart tlizerindeki
etkisinde iste kendini yetistirme dlzeylerinin aracilik rolini tespit etmektir. Bu amag
dogrultusunda Tiirkiye’nin gesitli illerinde beyaz yakali1 253 ¢alisandan “Demografik
Bilgi Formu”, “Psikolojik Sermaye Olgegi”, “Iste Kendini Yetistirme Olgegi” ve
“Yenilik¢i Davrams Olgegi” aracilii ile veri toplanmustir. Arastirma verilerinin
analizi i¢in Cronbach Alfa, dogrulayici faktor analizi, bagimsiz 6rneklemler igin t
testi, Spearman sira farklart korelasyon analizi, Pearson momentler ¢arpimi
korelasyon analizi, basit dogrusal regresyon analizi ve Hayes’in Process
modellerinden 4. Model kullanilmistir. Analiz sonuglar1 psikolojik sermayenin ve
iste kendini yetistirmenin yenilik¢i is davramigini pozitif yonde etkiledigini
gostermektedir. Ayrica iste kendini yetistirmenin, psikolojik sermayenin yenilik¢i is
davranig1 Gzerindeki etkisine aracilik ettigi tespit edilmistir. Arastirmadan elde edilen
sonuclar dogrultusunda arastirmacilara ve isletme yoneticilerine ¢esitli Oneriler

sunulmustur.
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ABSTRACT

It is important for businesses to realize new ideas and practices and therefore
be innovation-oriented in order to ensure their sustainability and development under
the influence of technology, the globalizing world and rapidly changing customer
demands. The aim of this study is to examine employees' innovative behaviors
through individual characteristics and work experience mechanisms, and specifically
to determine the mediating role of thriving levels at work in the effect of employees'
psychological capital on innovative work behaviors. For this purpose data was
collected from 253 white-collar employees in various provinces of Turkey through
the "Demographic Information Form", "Psychological Capital Scale", "Thriving at
Work Scale" and "Innovative Behavior Scale”. Cronbach Alpha, confirmatory factor
analysis, t test for independent samples, Spearman rank difference correlation
analysis, Pearson product moment correlation analysis, simple linear regression
analysis and Model 4 of Hayes' Process models were used to analyze the research
data. The analysis results show that psychological capital and thriving at work
positively affect innovative work behavior. Additionally, it has been determined that
thriving at work mediates the effect of psychological capital on innovative work
behavior. In line with the results obtained from the research, various suggestions

were presented to researchers and business managers.
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