OZET

Bu arastirmanin amaci, calisan yetigkinlerde kurumsal baglilik, orgiite
giiven ve bireysel performans arasindaki iliskileri incelemektir. Bu amaca uygun
olarak ele alinan degiskenlerin birbirleri ile birlikte degisim iligkisi, sosyo-
demografik degiskenlerle arasindaki iliskiler incelenecektir. Arastirma, nicel bir
arastirma olup iliskisel tarama modelindedir. Arastirma Istanbul ilinde Aile
isletmelerindeki calisanlar iizerine gergeklestirilmistir. Arastirma sonucuna gore
aile isletmelerinde c¢alisanlarin duygusal baghliklar1 yiiksek cikmistir. Ayni
zamanda Orglite baglilik ve giliven performanslart arasinda yiiksek iliski ortaya
cikmigtir. Diger yandan yasa, egitim durumuna, isyerindeki yakin arkadasliga ve

egitim durumuna gore farkliliklar ortaya ¢ikmistir.
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ABSTRACT

The aim of this research is to examine the relationships between organizational
commitment, trust in the organization and individual performance in working adults.
In accordance with this purpose, the relationship between the variables considered and
the relationship between them and socio-demographic variables will be examined. The
research is a quantitative research and is in the relational screening model. The
research was carried out on employees in family businesses in Istanbul. According to
the results of the research, the emotional commitment of employees in family
businesses is high. At the same time, a high correlation has emerged between
organizational commitment and trust performance. On the other hand, there were
differences according to age, education level, close friendship at work and education

level.
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