OZET

Insanoglunun temel ihtiyaclarini karsilayabilmek igin ¢alismas1 ve maddi bir
kazang saglamasi gerekmektedir. Dolayisiyla tarih boyunca hem kadin hem de erkek
is hayatinda aktif rol almistir. Ancak hayatin her alaninda oldugu gibi is hayatinda da
kadinin karsilastigi zorluklar erkeklerden fazla olmustur. Kadinlarin is hayatinda
karsilarina ¢ikan ilk zorluk, “asil” degil, “ikincil” veya “tali” kisi olarak goriilmeleri,
gosterdikleri emek veya aldiklart egitimin sonucunda hak ettikleri saygiy1
gorememeleridir. Kadinlar sirf cinsiyetleri dolayisiyla is hayatinda bazen erkeklerden
bazen de hemcinsleri olan kadinlardan ayrimcilik gormektedir. Kadinlarin
karsilastig1 ikinci zorluk, is hayatiyla aile hayatin1 bir arada gotiirme sorumlulugunun
Tiirk toplumu gibi geleneksel ve ataerkil toplumlarda biiyiik ¢ogunlukla kadinlarin
lizerine birakilmis olmasidir. Is hayatinda cinsiyet ayrimciligr ile miicadele ederek
hak ettikleri yerlere gelebilmek igin erkeklere nazaran daha fazla g¢aba gostermek
zorunda kalan kadinlar, isten eve geldiklerinde de ¢ocuklarinin bakimi, evin diizeni
gibi konularda yalniz birakilmakta, bir kefede iki ayr1 yiik tasimak kadinlar fiziksel

ve psikolojik olarak zorlamaktadir.

Gerek insan sagligimin korunmasi gerekse aile hayatinin saglikla devam
edebilmesi i¢in yasal diizenlemelerle kadinin is hayatinda ¢esitli haklara sahip olmasi
saglanmis, kadin is¢inin evlenmesi, anne olmas1 gibi durumlarda ¢esitli izin haklar
verilmistir. Baz1 islerde kadin iscilerin calistirllmasi tamamen yasaklanmis, bazi

islerde caligtirilmasi ise siki sartlara tabi tutulmustur.

Bu yiiksek lisans tezinin amaci, kadin is¢ilerin is hayatinda karsilastigi
cinsiyet ayrimcilig1 ve diger zorluklari, evrensel bir ilke olan esitlik ilkesinin kadin
isciler bakimindan is hayatindaki tezahiiriinii ve 4857 sayili Is Kanunu ile kadin
iscilere verilen haklar1 ortaya koyarak kadin is¢ilerin is hayatinda daha mutlu ve

saglikli olabilmeleri icin neler yapilabilecegine dair literatiire bir katki sunmaktir.
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ABSTRACT

Because of providing the basic needs of human beings, it is necessary to work
and earn a financial gain.Therefore, both men and women have taken an active role
in business life throughout history.However, as in all areas of life, the difficulties
faced by women in business life were more than men.The first difficulty that women
face in business life is that they are seen as "secondary” or "subordinate™ people, not
"main" , and they do not get respect they deserve due to their labor or education.In
business life women are discriminated sometimes by men and sometimes by women
of their same sex just because of their gender. The second challenge faced by women
is that in traditional and patriarchal societies such as Turkish society, the
responsibility of both work life and family life is mostly left to them. Women, who
have to struggle with gender discrimination in business life and have to work harder
than men to reach the places they deserve, when came to home from work are left
alone in matters such as the care of their children and the order of the house. Wearing

more than one hat oppresses women physically and psychologically.

In order to protect human health and to continue family life in good health,
women have been ensured to have rights in business life with various regulations
such as the granting of leave rights in cases such as marriage and motherhood.
Employment of female workers in some jobs was completely prohibited and

subjected to strict conditions.

The aim of this master thesis is to express gender discrimination and other
difficulties faced by women workers in business life and to examine the
manifestation of the principle of universal equality in business life for women
workers and the rights granted to women workers by the Labor Law, and to
contribute to the literature on what can be done for female workers to be happier and

healthier in business life.
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