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KISA OZET

ORGUT TEMELLI OZSAYGI VE CALISMAYA TUTKUNLUK
ARASINDAKI ILISKININ INCELENMESI: PATERNALISTIK LIDERLIK
ALGISININ DUZENLEYICI ETKIiSI

Tuanna Buket ilhan

Bu tez caligmasmin amaci, orgiit temelli 6zsaygi ile ¢alismaya tutkunluk
arasindaki iligkiyi ve bu iligkide paternalistik liderlik algisinin diizenleyici etkisini
incelemektir. Arastirmanin 6rneklemini, kartopu 6rnekleme metoduyla ulagilan 219
calisan olusturmaktadir. Arastirmada veri toplama araci olarak; Demografik Bilgi
Formu, Orgiit Temelli Ozsaygi Olgegi, Calismaya Tutkunluk Olgegi ve Paternalistik
Liderlik Olgegi kullanilmistir. Elde edilen veriler SPSS 25 ve AMOS 22 paket
programlar1 araciligiyla analiz edilmis, diizenleyicilik etkisini test etmek amaciyla
SPSS Process Macro eklentisinden faydalanmilmistir. Elde edilen bulgular, orgiit
temelli 6zsaygi ile ¢alismaya tutkunluk arasinda pozitif yonde ve anlamli bir iligki
oldugunu ortaya koymustur. Ayrica, orgiit temelli 6zsaygi ile ¢alismaya tutkunluk
arasindaki iliskide, paternalistik liderligin diizenleyici etkisi incelenmis, genel dlcek
ortalamasinin anlamli bir diizenleyicilik etkisinin bulunmadigi goriilmistiir. Alt
boyutlar bazinda degerlendirildiginde; isyerinde aile atmosferi, isgdrenlerin is dist
yasamlarina katilma, statii hiyerarsisi ve otorite boyutlarinin 6rgiit temelli 6zsaygi ile
calismaya tutkunluk arasindaki iliskide diizenleyici etkiye sahip olduklar1 tespit
edilirken; bireysellestirilmis iliskiler ve sadakat beklentisi boyutlarinin diizenleyici
etkisinin anlamli olmadig1 sonucuna ulasilmistir. Elde edilen bulgular tartisilmis ve
gelecek calismalar icin 6nerilerde bulunulmustur.
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ABSTRACT

EXAMINATION OF THE RELATIONSHIP BETWEEN ORGANIZATION-
BASED SELF-ESTEEM AND WORK ENGAGEMENT: THE MODERATING
EFFECT OF PATERNALISTIC LEADERSHIP PERCEPTION

Tuanna Buket ilhan

The aim of this thesis is to examine the relationship between organization-
based self-esteem and work engagement and to probe the moderating effect of the
paternalistic leadership perception in this relationship. The sample of the study
consists of 219 employees attained by the snowball sampling method. Demographic
Information Form, Organization-Based Self-Esteem Scale, Work Engagement Scale,
and Paternalistic Leadership Scale were used as data collection tools in the research.
The obtained data were analyzed through SPSS 25 and AMOS 22 package programs,
and SPSS Process Macro plugin was used to test the moderating effect. The findings
revealed that there is a positive and significant relationship between organization-
based self-esteem and work engagement. The moderating effect of the paternalistic
leadership is examined on the relationship between organization-based self-esteem
and work engagement, and it is found that the overall scale average does not have
any significant moderating effect. Considering the sub-dimensions, it has been
identified that a family atmosphere at work, involvement in employees’ non-work
lives, status hierarchy and authority dimensions have a moderating effect on the
relationship between organization-based self-esteem and work engagement.
However, it is unveiled that the moderating effect of individualized relationships and
loyalty expectation dimensions were not meaningful. The findings of the research are
discussed, and suggestions are proposed for future studies.
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