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Bu arastirmanin amaci, ilkokul ve ortaokulda goérev yapan &gretmenlerin
meslege yonelik motivasyonlar ile algiladiklart okul iklimi arasindaki iligskiyi ortaya
cikarmaktir. Arastirmanin evreni, Istanbul ili Sultangazi ilgesinde gérev yapan 411
O0gretmenden olusmaktadir. Bu arastirma, nicel arastirma yontemlerinden iliskisel
tarama modeli ile yiiriitiilmiistiir. Veriler Okul Iklimi ve Ogretmen Motivasyon Olcegi
olmak iizere iki farkli ol¢ek kullanilarak toplanmistir. Verilerin analizinde ve
yorumlanmasinda SPSS 25.0 paket programi kullanilmistir. Ogretmenlerin “Ogretmen
Motivasyon” ve “Okul Iklimi” Olgegi alt boyutlarina verdikleri cevaplarda betimsel
istatistikler, gruplar aras1 karsilastirmalar i¢in t-test ve ANOVA ve iliski analizleri i¢in
korelasyon ve coklu regresyon teknikleri kullanilmistir. Ogretmenlerin meslege
yonelik motivasyon diizeyleri ile okul iklimi algilar1 arasinda 0,75 pozitif yonlii yliksek
diizeyde bir iliski bulunmaktadir. Arastirma sonucunda 6gretmenlerin meslege yonelik
motivasyonlar yiiksek diizeyde ¢ikmistir. Ogretmenlerin motivasyon diizeylerinde ise
cinsiyet degiskeninde anlamli bir farklilik bulunmazken kidem, brans, okul tiirti, sinif
mevcudu, 6gretmen sayisi, kadro durumu ve egitim durumu degiskenlerinde anlamli
farklilik bulunmaktadir. Ogretmenlerin okul iklimi algilar yiiksek diizeyde ¢ikmistir.
Ogretmenlerin algiladiklar1 okul iklimi brans degiskeni acisindan anlaml bir farklilik
bulunmazken cinsiyet, egitim durumu, kidem, okul tiirii, sinif mevcudu, 6gretmen
sayis1 ve kadro durumu degiskenlerinde anlamli farklilik bulunmaktadir. Okul iklimi
ve alt boyutlarinin motivasyon diizeyi tizerindeki etkisi incelendiginde; demokratiklik
ve okula adanma, liderlik ve etkilesim ve samimiyet alt boyutlarinin motivasyon
tizerinde anlaml1 diizeyde etkisinin oldugu goriilmiistiir.
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The purpose of this research is to reveal the relationship between the motivation
of teachers working in primary and secondary schools and their perceived school
climate. The population of the research consists of 411 primary and secondary school
teachers working in the Sultangazi district of Istanbul province. This research was
conducted with relational survey model of the quantitative research methods. Data
were collected using two different scales: School Climate and Teacher Motivation
Scale. SPSS 25.0 package program was used in the analysis and interpretation of the
data. Descriptive statistics, t-test and ANOVA for intergroup comparisons, and
correlation and multiple regression techniques for relationship analysis were used in
the teachers' responses to the "Teacher Motivation” and "School Climate" sub-
dimensions. There is a positive high level correlation of 0.75 between teachers'
professional motivation levels and school climate perceptions. As a result of the
research, the motivation of the teachers towards the profession was found to be high
level. While there is no significant difference in the gender variable in the motivation
levels of the teachers, there is a significant difference in the variables of seniority,
branch, school type, class size, number of teachers, staff status and educational status.
Teachers' perceptions of school climate were found to be high level. While there is no
significant difference in terms of the branch variable of the school climate perceived
by the teachers, there is a significant difference in the variables of gender, education
level, seniority, school type, class size, number of teachers and staff status. When the
effect of school climate and its sub-dimensions on the level of motivation is examined,;
democracy and dedication to school, leadership and interaction and sincerity sub-
dimensions were found to have a significant effect on motivation.
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