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OZET

LiSELERDE GOREV YAPAN OGRETMENLERIN
IS TATMINI VE ORGUTSEL GUVEN DUZEYLERININ INCELENMESI

Islam SOYDAS

Bu arastirmada Istanbul ili Giingdren ilgesinde bulunan MEB’e bagli resmi liselerde gorev
yapan 6gretmenlerin 6rgiitsel gliven diizeyleri ve is tatmin diizeylerinin belirlenmesi, ayrica
orgiitsel gliven diizeylerinin ile is tatmin diizeyleri arasindaki iliskinin belirlenmesi
amaglanmistir. Bu aragtirma 143 kadm, 100 erkek olmak tizere toplam 243 6gretmen ile
gerceklestirilmistir. Arastirmada veriler “Kisisel Bilgi Formu”, “Orgiitsel Giiven Olcegi(Cok
amagli T)” ve “Minnesota Is Tatmin Olgegi” kullamilarak toplanmuistir.. Veri analizi siiresince
katilimeilarin 6lgegin tamami icin verdikleri yanitlarin aritmetik ortalamalari, standart sapma
degerleri ve yiizdelik dagilimlari hesaplanmustir. Olgeklerden arasinda farkliigi ortaya
koyabilmek igin ikili grup karsilastirmalar igin Bagimsiz Orneklem t-testinden, ii¢ ve daha
fazla karsilastirmalar i¢in Tek Yonlii Varyans Analizi (ANOVA) testlerinden anlamli bir iliski
olup olmadigmin tespiti i¢in Pearson Korelasyon analizi, yordayicilik etkisinin olup
olmadiginin incelenmesi i¢in Coklu Regresyon Analizi yapilmustir.

Arastirma sonucunda; katilim gosteren lise 6gretmenlerin toplam o6rglitsel gliven diizeyi
ve ig tatmin diizeyi puan ortalamalar1 ve yiizdelik dagilimlart incelendiginde 6gretmenlerin
yiizde ellisinden fazlasi ortalamanin iizerinde puan aldigi gorilmiistir. Bu bulgu
Ogretmenlerin Orgiitsel giliven diizeylerinin ve is tatmin diizeylerinin yiiksek oldugunu
gdstermistir. Ogretmenlerin is tatmin diizeyleri; cinsiyet, mezun olduklari fakiilte, medeni
durum, hizmet siiresi(kidem) degiskenlerine gbre anlamli bir fark gostermezken; brans,
6grenim durumu, haftalik ders yiikii, bakmakla yiikiimlii olunan kisi sayis1, 6gretmenligi kendi
istegiyle secip se¢medigi, toplam aylik gelir, statii, okul tiirii ve sinif mevcutlar1 degiskenlerine
gore anlamli bir fark gostermektedir.

Arastirma korelasyon analizi sonucunda orgiitsel giiven diizeyi ile is tatmin diizeyi
arasinda pozitif yonde yiiksek diizey anlamli bir iliski bulunmugstur. Bagka bir ifadeyle
Ogretmenlerin giiven diizeyleri arttiginda is tatmin diizeylerinin de arttifi, azaldiginda da
azalacag1 tespit edilmistir. Regresyon analizi sonucunda orgiitsel giiven diizeyi ile is tatmin
diizeyi arasinda oOrgiitsel giiven diizeyinin is tatmininin gii¢clii bir yordayicisi oldugunu
gdstermigtir. Ogretmenlerin miidiire giiven, meslektaglara giiven ve veli/dgrencilere giiven
diizeyleri, is tatmin diizeyi ve alt boyutlarim etkileyen 6nemli bir degiskendir. Ogretmenlerin
giiven duydugu orgiitler olusturuldugunda is tatminlerinin de artacagi anlasilmaktadir.
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ABSTRACT

JOB SATISFACTION AND INVESTIGATION OF ORGANIZATIONAL
TRUST AND LEVELS OF TEACHERS WORKING IN HIGH SCHOOLS

Islam SOYDAS

In this research It is aimed to determine the relationship between organizational trust levels
and variability levels of the job satisfication as weel as defining their organisational trust level
who work as teachers for National Education Ministry in the district of Gungoren/Istanbul
province. This research was carried out with a total of 243 teachers, 143 woman and 100 man.
In the research, data were collected using the "Personal Information Form", "Organizational
Trust Scale(Multi-purpose T)" and "Minnesota Job Satisfaction Scale". In the course of the
data analysis, the arithmetic mean, standard deviation values and percentage distributions of
the answers given by the participants for the entire scale were calculated. In order to reveal the
difference between the scales, Independent Sample t-test for paired group comparisons, One-
Way Analysis of Variance (ANOVA) test for three or more comparisons, Pearson Correlation
analysis test was used to determine whether there is a significant relationship. In addition,
Multiple Regression Analysis was performed to examine whether the analysis had a predictive
effect.

As a result of the research; When the total organizational trust level, job satisfaction level
average score and percentage distribution of high school teachers who participated in the study
were examined, it was seen that more than fifty percent of the teachers scored above the
average. This finding showed that teachers' organizational trust and job satisfaction levels were
high. Teachers' job satisfaction levels; while there is no significant difference according to
gender, graduated faculty, marital status, length of service (seniority), and tenure in the
institution; show a significant difference according to their branch, education level, liable to
look after number of people, weekly course load, whether they choose teaching voluntarily,
total monthly income, status, school type and class sizes.

As a result of the research correlation analysis, a highly significant positive correlation
was found between the level of organizational trust and the level of job satisfaction. In other
words, it has been determined that when teachers' trust levels increase, their job satisfaction
levels increase, and when they decrease, they decrease. As a result of the regression analysis,
it has been shown that the level of organizational trust is a strong predictor of job satisfaction
between the level of organizational trust and the level of job satisfaction. The level of trust of
teachers towards the principal, colleagues and parents/students is significant variable affecting
the level of job satisfaction and its sub-dimensions. It is understood that when the
organizations that teachers trust are created, their job satisfaction also will increase.
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