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OZET

X VE Y KUSAGINDA ORGUTSEL ADALET VE ORGUTSEL BAGLILIK ARASINDA iLiSKININ
INCELENMESI
HILAL OZKAYNAK INCE

Bu tez calismasinin amact X ve Y kusagina ait bireylerin orgiitsel adalet ve oOrgiitsel
baglilik kavramlarina bakis agilarin1 arastirmak ve bunlar arasindaki iliskiyi
incelemektir. Arastirma kapsaminda X kusagi ve Y kusagina ait ¢calisanlar iizerinde anket
calismas1 gerceklestirilmistir. Bu iki kusagin Orgiitsel adalet ile orgiitsel bagliliklar

arasindaki iliskiyi belirleyebilmek i¢in Anova analiz teknigi kullanilmistir.

Gergeklestirilen bu ¢alisma ii¢ boliimden olusmaktadir. Ik boliimde orgiitsel adaletin
tanimi yapilarak, adalet kavrami, orgiitsel adalet kavrami ve 6nemi, teoriler, boyutlari,
orgiitsel adaleti etkileyen kurallar, orgiitsel adaletin sonuglarr incelenmistir. Ikinci
boliimde orgiitsel baglilik kavrami, detay ve sonuglari incelenmistir. Ugiincii béliimde
kusak kavramini olusturan etkenler, kusak kavraminin tanimi, kusaklarin siniflandirilmasi
incelenmistir. Son bdliimde 1se X ve Y kusagi ¢alisanlarinin orgiitsel adalet ve orgiitsel
bagliliklarinin arasinda bir iliski durumu incelenmis ve arastirmanin sonuglar

degerlendirilmistir.

Sonug olarak, x ve y kusagindaki g¢alisan bireylerin orgiitsel baglilik kavramina bakis
acilart Orgiitsel adalet kavramindaki degisime bagli olarak artis yada azalis

gostermektedir.
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ABSTRACT

INVESTIGATIONOFTHERELATIONSHIPBETWEENORGANIZATIONAL JUSTICEAND
ORGANIZATIONAL COMMITMENT IN GENERATIONS XANDY

HILAL OZKAYNAK INCE

The purpose of this thesis study is to investigate the relationship between the individuals
of the generations X and Y in terms of organizational justice and organizational
commitment. Within the scope of the study, a survey was conducted on employees of
generation X and generation Y. Anova analysis technique was used in order to determine
the relationship between organizational justice and organizational commitment of these

two generations.

This study consists of three parts. In the first part, the definition of organizational justice,
the concept of justice, the concept of organizational justice and its importance, theories,
dimensions,the rules affecting organizational justice and the results of organizational
justice are examined. In the second part, the concept of organizational commitment, its
detail and results are examined. In the third part, the factors that constitute the concept of
generation, the definition of the concept of generation and the classification of the
generations are examined. In the last part, the relationship between organizational justice
and organizational commitment of X and Y generation employees was examined and the

results of the study were evaluated.
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As a result, the perspectives of the individuals working in the x and y generation to the
concept of organizational commitment show an increase or decrease depending on the

change in the concept of organizational justice.
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