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OZET

ANDROGOJIK YAKLASIMLAR CERCEVESINDE KURUMSAL
AKADEMILERIN TURKIYEDE KONUMLANDIRILMASI

Buse ALIOGLU

Bilginin siirekli olarak degistigi ve gelistigi glinlimiizde, isletmelerin de is siiregleri
ve insan kaynagi beklentileri de degisime ugramaktadir. Bu noktada beseri sermayenin
yeni slire¢lere uygun hale getirilmesi hususunda isletmeler ¢esitli ¢6ziim arayislarina
girmislerdir. Bu ¢6zlimlerden biri 90’1 yillardan baslayarak giiniimiize kadar gelen
stirecte ehemmiyet kazanan kurumsal akademilerdir. Giinlimiizde sirketlerin vazgecilmez
bir stratejik destekcisi olan kurumsal akademiler, insan kaynagi yetistirerek isletmelerin
rekabet ortaminda iistiinliik saglamasinin bir vasitasi olarak goriilmektedir. Bu ¢caligmada,
Tiirkiye’de kurumsal akademi kavraminin nasil algilandigi, kurulum amaglariin neler

oldugu, isletmelere ne gibi yararlar sagladig ve nasil konumlandirildig: ele alinmigstir.

Birinci boliimde; egitim ve gelistirme kavramlarinin tanimlari, siiregleri, egitimde
yetiskin 6grenmesi, pedagoji ve androgoji kavramlarinin tanimlar1 ve bu kavramlarla

O0grenme incelenmistir.



Ikinci boliimde; kurumsal akademi kavramindan yola cikarak tarihi, gelisim
asamalari, gruplandirilmasit ve isletmeler igerisindeki konumu, isletmeye katkida

bulundugu faydalari, yetkinlikleri, diinyada ve Tiirkiye’deki 6rnekleri incelenmistir.

Son boliim olan arastirma bolimiinde ise; kurumsal akademilerin kurulum
amaglarmin neler oldugunun, isletmelere ne gibi yararlar sagladiginin ve nasil
konumlandirildiginin test edilmesi i¢in bir ¢aligma yapilmistir. Bu ¢alismada degiskenler
arasindaki iligkiyi incelemek i¢in modeller kurulup, modelleri test etmek i¢in regresyon

analizi yapilmistir.
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ABSTRACT

In today's world where information is constantly changing and improving, business
processes and human resource expectations of companies are also changing. At this point,
companies have sought various solutions in order to make human capital suitable for new
processes. One of these solutions is corporate academies, which have gained importance
since the 1990s. Today, as indispensable strategic supporters of companies, corporate
academies are considered to be a tool for competitive advantage by providing companies
with human resources. In this study, perception of corporate academies, goals of their
establishment, their benefits for companies and how they are positioned in Turkey are
discussed.

In the first chapter, the descriptions and processes of concepts of training and
development, adult learning in training, and the meaning of pedagogy and andragogy are
examined.

In the second chapter, the history, development process, grouping and positioning of
corporate academy concept, its benefits for businesses and examples from all around the
world, especially Turkey, are analyzed.

Lastly, in the research chapter, there is a statistical test to determine the benefits of
corporate academies for businesses and how they are positioned in organizations. The test
method is based to regression analysis by modelling for viewing the relations of variables.
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