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OGRETMENLERIN MESLEKTEN AYRILMA NEDENLERI: BiR DURUM

CALISMASI

OZET

Bu arastirmanin amaci, meslekten ayrilan 6gretmenlerin mezuniyet sonrasi ¢alisma
deneyimlerine ve meslekten ayrilma nedenlerine iligkin goriis ve deneyimlerini incelemektir.
Calismada katilimcilarin 6gretmenlik meslegini segme nedeni, meslege bagladiktan sonra
yasadi@i deneyimler ve Ogretmenlerin meslekten ayrilma nedenlerinin belirlenmesi
amaclanmaktadir. Arastirma, nitel calisma desenlerinden durum ¢alismasi olarak tasarlanmistir.
Arastirmanin ¢alisma grubunu, Istanbul ilinde ikamet eden ve meslekten ayrilma olgusunu
deneyimleyen 13 6gretmen olusturmaktadir. Veri toplama araci olarak, arastirmaci tarafindan
gelistirilmis olan yar1 yapilandirilmis goriisme formu kullanilmustir. Veriler tematik analiz

teknigi ile analiz edilmistir.

Arastirma sonucunda égretmenlerin, 6gretmenlik meslegi secimine etki eden nedenler
arasinda bireysel nedenler, meslege bagli nedenler ve digsal nedenler oldugu belirlenmistir. Bu
etkilerin en yogun nedeni bireysel nedenler temasi altinda toplanmistir. Bunlar arasinda ise en
fazla verilen yanittan en az verilen yanita gore; alanini sevme, ¢ocuklara faydali olma, istihdam
kolayligi, ¢cocuklar1 sevme, meslegin olanaklari, calisma saatlerinin uygunlugu, tatilin fazla
olmasi, meslegi sevme, idolleri olma, yeni nesle ulasma, eski 6gretmenden etkilenme, puaninin

o alana yetmesi ve ailenin etkisi oldugu belirlenmistir.

Aragtirma sonucuna gore dgretmenlerin meslekten ayrilmalarmna etki eden nedenler
arasinda ekonomik nedenler, kisisel ve cevresel nedenler ve oOrgiitsel nedenler oldugu
belirlenmistir. Siralamada ekonomik nedenler ilk sirada yer almaktadir. Ogretmenler ekonomik
nedenler olarak; maagin diisiik olmasini, maasin ge¢ yatmasini, emeginin karsiligini alamama

hissini ve mesai sonrasi yar1 zamanh ¢alismayi bildirmislerdir.
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Ogretmenler kisisel ve ¢evresel nedenler arasinda, kendine ve ailesine zaman ayirma
istegini, yeni kariyer firsatini, saygmlik beklentisini, ise olan uzaklik/yolun uzak olmasini,
yogun stresi, saglik problemini, aile ve arkadas tavsiyelerini, cocuk bakimini ve meslege karst
aidiyet duymamay1 bildirmistir. Orgiitsel nedenler arasinda ise motivasyon eksikligini,
meslektaslarin olumsuz tutumunu, uzun ¢alisma saatleri ve hafta sonu mesaisini, giivencesiz
calismayi, smiflarin kalabalik olmasini, egitim ydneticisinin olumsuz tutumunu, velilerin
baskisini, 6grencilerin dgretmene iliskin olumsuz tutumunu, fazla is yiikii ve gorevleri, diigiik
is doyumunu, yildirmayi, etik dis1 davranis talebini, bransin anlasilmamasini, igin takdir
edilmemesini, akademik basar1 baskisini, zorunlu hizmet gorevini, bakanligin smif ve ders
gecme politikasini, evrak islerinin fazla olmasmi, alanin O6grenciler tarafindan zor

algilanmasini, velilerin ilgisizligini ve meslekten soguma/uzaklasmay1 bildirmislerdir.

Anahtar Kelimeler: Ogretmenlik Meslegi, Meslegi Birakma, Ogretmen Goriisii, Durum

Caligsmasi.
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A CASE STUDY:
AN EXAMINATION OVER THE CAUSES OF THE TEACHERS
WHO LEAVE THEIR PROFESSION

ABSTRACT

The target of this study is to examine the opinions and experiences of the teachers who
left the profession regarding their post-graduation labor experiences and the reasons for leaving
the profession. In the study, it is aimed to determine the causes for the participants to choose
tutorism, initial experiences of their occupation, and the reasons for teachers to leave their own
profession. The research was designed as a case study from qualitative analysis motives. The
data were analyzed using thematic analysis technique. The study group of the research consists
of 13 teachers who live in Istanbul and acquire the phenomenon of separations. The semi-
structured interview form that is developed by the scrutator, has been used as the data collection

tool.

As aresult of the research, it has been stated that among the causes which affect teachers'
choice of tutorism, individual occasions, occupational grounds, and external reasons. The most
intense objects for these effects are gathered under the theme of individual occasions. Among
them, it has been defined according to the least given response from the most given response;
deriving pleasure from the study field, being beneficial to children, employment opportunity,
communication with children, the vocational offerings, the suitability of the labor hours,
excessive vacations, careerism, being an idol, reaching the new generation, influenced by the
former teacher, score obtained sufficient for the chosen field of study and having the family an

effect.

viii



In accordance with the analysis result, it has been specified that economic reasons,
personnel and environmental occasions, and organizational grounds are among the causes that
affect teachers' leaving the profession. Economic ones come first among the reasons that affect
teachers' leaving the profession. Teachers have reported among economic reasons that low

salary, a late deposit of wage, a feeling of hardscrabble, and working part-time after hours.

Teachers have indicated among personnel and environmental occasions that willing to
spare time for themself and their family, the new career opportunities, the expectation of
respectability, the distance/path to work, intense stress, health problems, family and friends
advice, child care and not belonging to the profession; and also among the organizational
grounds that lack of motivation, negative attitude of colleagues, long labor hours and weekend
work, insecure labor-conditions, crowded classes, negative attitude of the principals, the
pressure of parents, negative attitude of students towards teachers, excessive workload and
duties, low job satisfaction, intimidation, ethics. They have verified the demand for that out-of-
business behavior, not understanding the branch, not appreciating the job, academic success,
compulsory service duty, the ministry's policy of passing classes and courses, excessive
paperwork, difficult perception of the field by students, the indifference of parents and

distancing from the profession.
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