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OZET

INSAN KAYNAKLARI YONETIMININ ORGANiIZASYON PERFORMANSINA
ETKi

Muhaddas HUSSAIN

Insan kaynaklar1 yonetimi kurumsal performans ile Insan Kaynaklar1 uygulamalari
arasinda ¢ok giiclii bir bag kurmustur. Insan kaynaklar1 yonetimi (IKY) genel itibariyle
kurum hedeflerini gerceklestirmek icin tiim etkinlikleri, politikalari, gelismeleri ve se¢cme
yapma, tazminat etme, ve egitim siirecleri dahil ¢aligan iliskilerini kapsayan temel siirectir.
Insan kaynaklar1 ydnetimi kurumun performansini artirmak icin her departmanin ve iscinin
maksimum derecede katki saglamasini ve dogru zamanda dogru kisinin se¢ilmesini temin
eder. Bu ¢aligma, IKY ve Kurumsal Performans'in (KP) iizerindeki etkisi arasindaki iliski
Ol¢iilmiistiir. Bu arastirmada veriler Pakistan, Tirkiye, Banglades, Hindistan, Bahreyn,
Kanada, ve Italya gibi farkli iilkelerden toplanmstir. Bu ¢alisma &rnegi N=50'dir, yoneticiler
ve yiiksek yetkiye sahip kisilerden toplanmistir. Degiskenler arasindaki iligkiyi kontrol
etmek icin anket (5 Nokta Likert Olgegi) kullanilmistir. Veriler sosyal bilimler igin
istatistiksel paket (SPSS) programu ile analiz edilmistir. iliskiyi arastirmak icin korelasyon ve
cok dogrusal regresyon testi kullanilmistir. Sonugclar Insan Kaynaklar1 Yénetiminin (IKY)
Kurumsal Performansla (KP) olumlu ve anlaml bir sekilde iliskili oldugunu gostermistir, ve
IKY, sanayinin genel performansi {izerinde derin bir etkiye sahiptir. Bu arastirma, her tiirlii
organizasyon i¢in faydali olabilir. Bu c¢alisma insan kaynaklar1 yoneticileri, personeli ve

gelecekteki aragtirmacilar i¢in de yeni kapilar agacaktir.
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ABSTRACT

THE IMPACT OF HUMAN RESOURCE MANAGEMENT ON ORGANIZATIONAL
PERFORMANCE

Muhaddas HUSSAIN

Human resource management has established a very strong connection between
organizational performance and HRM practices. HRM is a fundamental process that covers
all activities, policies, developments, and employee relations including, selection,
compensation, and training processes to achieve organizational goals. HRM ensures that
every department, labor, contributes to its maximum and selection of the right person at the
right place to increase the performance of the organization. The present study gauged the
relationship between HRM and its impact on organizational performance. In this research,
data has been collected from different counties such as Pakistan, Turkey, Bangladesh, India,
Bahrain Canada, and Italy. The sample of this research was N=50, collected from managers
and high authority people. To assess the relationship amid variables questionnaire (5 Point
Likert Scale) was used. Data analyzed through statistical package for the social science
(SPSS). Correlation and multi-linear regression tests were used to explore the relationship
between HRM and OP. Results showed that HRM positively and significantly related to
organizational performance. HRM has deep effect on the overall performance of industry.
This research can be beneficial for any kind of organization and entrepreneurial of
organizations. This study will open new doors for HR managers, staff, and also for future
researchers as well.
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