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Inovasyon son yillarda sik¢a duydugumuz ve bilim insanlarminda
calismalarinda Oncelik verdigi, insan hayatin1 kolaylastiran calismalar kapsaminda
olduk¢a 6nemli olan bir kavram haline gelmistir. Orgiit kiiltiiriiniinde inovasyon
faaliyetlerinin gelismesinde Onemli bir organizasyonael 6ge oldugununda altini
cizmek gerekir.

Bu calismanin amaci IBB kurumlarmin 6rgiit kiiltiirlerinin inovasyona ve
yenilige etkisinin belirlenmesidir. Bu dogrultuda belediyenin alt kurumlar1 olan istrak
firmalarinda likert tipi anket teknigi kullanilarak degerlendirme ¢alismasi yapilmaistir.

Bu ¢aligmada toplamda 300 farkli kisiye hazirlanan anket gonderilmis olup 216

calisandan geri doniis saglanmistir. Arastirmanin sonuglarina gore de orgiit kiiltiiriiniin

inovasyon ve yeniligi etkiledigi gozlemlenmistir.
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Innovation has become a very important concept which we have heard
frequently in recent years and which gives priority to scientists in their studies and
which makes human life easier. It should be underlined that it is an important
organizational element in the development of innovation activities in organizational
culture.

The aim of this study is to determine the impact of organizational culture of
IBB institutions on innovation and innovation. In this respect, an evaluation study was
conducted by using Likert-type questionnaire technique in the companies which are
sub-institutions of the municipality.

In this study, a total of 300 questionnaires were sent and 216 employees were
returned. According to the results of the study, it is observed that organizational culture
affects on innovation.
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